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Sifra Lentin, Bombay History Fellow, on
‘Internationalising Indian higher education:
Work visas for foreign students’

I'd like to thank the Programme Committee of the Rotary Club of
Bombay for inviting me to speak on my latest paper: student work
visas for foreigners pursuing a college degree in India.

I make a case in this paper why the Government of India should
amend its current “S” student visa category to enable foreign
students not just to work in paid internships or work during college
breaks but also to work for a limited period in India post-study.

This is a global norm in most advanced countries, but it is not
allowed in our country. You may wonder why I am proposing this
right now.

The urgency is because we've had a new educational policy
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“I'm very clear that what ’'m talking about is not mainstreaming these

students to a work permit or residency in India but allowing them to

work here for limited time and this has a number of virtuous fallouts.

Fundamentally, reciprocity is a foundation of good and sound foreign

relations for our country.”
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— Education Policy 2020 - which completely
overhauls the higher education ecosystem in
our country. It talks about benchmarking our
education to global standards in terms of
curriculum, teaching methods, a student-centric
approach or even attracting better or producing
more research papers. These are all global
benchmarks based on which colleges get their
inter or global rankings. We don’t have that here,
but pinning this entire overhaul is a concept of
interisation.

It talks about attracting more foreign students to
India — we do not have too many of them, and
attracting foreign faculties to come and teach in
our universities and colleges, and attracting foreign
researchers so that Indian researchers or post-
doctoral researchers can build global networks.

In academia, when I went abroad for a year, the
thing for all the top professors is you either publish
or you perish; that is it. Here, my findings suggest
that it is a politically sensitive subject because
the Government of India says that our educated
students don’t have jobs, so what are you talking
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about giving jobs to foreigners in our country?

But my findings and suggested policies say it
sort of veers away from this idea and we — the
Gateway House - has recently come out with
a paper compiling all the data points and my
recommendations.

The thrust of this paper is that if India has to interise
and we are opening our higher education system,
one way of interisation that has been overlooked
is the parallel approach, that is, student visas that
permit inter students to work in India for a limited
period of time.

Before I begin, I'd like to briefly talk about our
organisation to give you an idea of why we have
done this paper. Gateway House is amongst the
very few foreign policy thinktanks that are based in
Mumbai. Most of them are based in Delhi and the
Delhiwalas are very aware of the thinktank world.
So, we are very different. We are not a consultancy
like McKinsey or Ernst & Young. Our job, the
reason we chose to be present in Mumbai is because
Mumbeai is the financial capital of India. We feel it
plays an unsurpassable role in influencing foreign
policy, particularly monetary and fiscal policy,
trade, supply chains, connectivity and companies.

I’'ma Fellow of Bombay History and soft diplomacy.
Bombay history and its inter connections form part
of soft diplomacy. So, Indian diaspora relations are
also a part of my study vertical.

This is where the education part comes in because
education is part of soft diplomacy. Not only do we
send students overseas, but we also attract students
who come to our country and become our cultural

ambassadors there.

So, the basic proposition, what got us really
thinking about this paper, was the Afghan student
problem that happened two years ago.

When Afghanistan was taken over by the Taliban
government, most of the Afghan students, and
there were 14,000 of them here in India, were stuck.
They had no funding, they could get no funding,
and they had to go back, but their lives were at risk.
So, the Indian government, especially the ICCR
(Indian Council for Cultural Relations), extended
their scholarship periods and provided them with
extra time to stay on. That’s when the idea came up
within Gateway House.

If our students can enjoy the
privilege of work experience
during and after studies abroad,
why can’t foreign students enjoy
the same privilege in India?

This may sound politically very naive, given that
India has 378 million youth in the 15 to 29 age
group, or about 27% of our population, and 12.7%
of them are unemployed.

So,how do youlogically explain that you're going to
give foreigners a job here in India? But after closely
looking at the Government of India statistics which
my paper has, and interviews with educationists
involved with foreign students in universities like
Manipal, Symbiosis, and IIT Mumbai, I realised
that it wasn’t really that difficult to implement
Article continues on Page 4
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reciprocity, and, it is very doable if you have a
system of checks and balances.

I’'m very clear that what 'm talking about is not
mainstreaming these students to a work permit
or residency in India but allowing them to work
here for limited time and this has a number of
virtuous fallouts. Fundamentally, reciprocity too is
a foundation of good and sound foreign relations
for our country.

So, it’s good for India and India’s external relations.
You may ask why now? I've been a student at
Elphinstone College, and we had Iranian students
andIraqgistudentsin thelate’90sandin theearly’90s.
We’ve always had foreign students coming to India.
Today we have, of course, Bangladeshi, Nepalese
and Afghani students from the neighbourhood.
The Government of India statistics say that we
have students from 163 nations who study or
pursue degrees in India. The reason this moment is

important is because of India’s NEP 2020.
Sections 12.7 and 12.8 of the NEPare full of legalese,

so I've just extracted the important parts. Basically,
make interisation of Indian institutions, higher
education institutions, fundamental or the key pin
to all the changes that have been recommended
in this policy in our college system. I've got a son
who studies at Jindal Global Law School, and the
private universities have implemented most of the
recommendations of the NEP. At the time when
he was applying for admission, and I asked him,
“Why do you want to go to Sonipat of all places?
You're here in Mumbai, we've got good colleges
here, why don’t you study here?” He said, ‘Mommy,
you don’t understand. The issue is that I'm getting

an international education.’ So, he enjoys it, he likes
the education there, he enjoys it a lot more than he
did his undergraduate studies in Mumbai.

So, these are the changes that are
happening, and as parents and as
adults here, we don’t realise the
rapid evolution taking place in
our education system.

Now, what has been the outcome of this NEP?
You may be reading in the newspapers that Indian
universities are setting up campuses overseas, for
example, II'T Madras has just opened their courses
on the island of Zanzibar off the East African coast.
IIT Delhi is opening a campus in Abu Dhabi,
and, of course, I must mention here that Manipal
University has had a campus in Dubai since 2000.
So, they have been a little ahead of the curve. We
also have a lot of foreign universities coming into
India, particularly the Australian universities and, at
Gateway House, I had the opportunity of meeting
all these delegations. Their education person
said they find it very easy to adapt their systems
in Australia to the Indian system. It’s sort of the
students here understand it, we understand them.
So, we have two universities coming up at GIFT
City and one university has already announced
the setting up of a college or university campus in
Bengaluru.

Given all these changes and, of course, the last
thing is what the Indian universities are doing,
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regulations have already been passed by UGC
regarding twinning initiatives between an Indian
university or college and a foreign university and
college and here, they’ve put one restriction. When
they brought out the policy, they talked about the
hundred top colleges or universities. Now they
have expanded the pool to the 500 top colleges
and universities. So, we have what are called joint
degrees, dual degrees, and semester abroad schemes
in most of our new private universities. This makes
interisation or at least adopting a parallel approach
to interisation to attract more foreign students,
that is why the visa route is all the more important.

So, you can see that although the NEP 2020 has
been out now for three years, there hasn’t been
much of an uptake in foreign students coming into
India. We do have that prior to the NEP 2020, there
is a platform called the Study in India platform
which was uploaded or has been functioning since
2018. But this has made absolutely no difference
to the student uptake. This year there was a slight
uptake in students applying — not too many sat for
the Pragati Entrance Test — but it’s not reached the
target of two lakh foreign students set by the Indian
government.

To give you an idea of foreign
students’ top countries of

origins, students from Nepal,
Afghanistan, Bangladesh, the US,
surprisingly, the UAE, and Sudan,
are the top sending countries for
India and they make up almost 67% of the

cohort that comes to India. So, although we talk
about 163 nations or students coming from 163
nations, it is just a handful of 10 countries, five to
10 countries that’s the majority of the students.

As I said earlier, the missing link in this policy is
being talked about in government circles because

I spoke to people in Delhi. Most of them spoke,
they didn’t want to be quoted. Most of them said
this is being discussed, but it’s still not happening.
Student work visas are the missing link, and it is
the only way to attract more inter students into
our colleges. The top reason being that foreign
students would like work experience in Indian
companies. So, whatever it is, India being the fifth
largest economy in the world, likely to be the third
largest economy in the world, they would like to
know the markets. They would like to learn how
to navigate the regulations. And they would like to
be acclimatised to the Indian work culture, which
makes their degree that much more valuable.

So, where do our students go? India sent 750,000
students last year abroad. And we have an outgo
in foreign exchange in billions of dollars. I read
some newspaper articles. I don’t want to quote
the number, but they said almost 60 billion in
outgo for the 750,000 students, not just fees, but
just in living costs and other things. So, the most
popular countries by origin are Australia, Canada,
France and Germany are becoming popular. We
have the UK and USA. Now, what is common
between all these countries is that they allow paid
internships and post-study work. In some countries
that have a shortage of skilled labour, they allow a
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mainstreaming into work permits and eventual
residency, which makes them very attractive to
Indian students, in addition to the fact that they are
all English speaking countries with the exception of
France and Germany.

The countries that do not allow post-study work is
Russia, where a lot of our medical and engineering
students go, and all the Central Asian republics
also. China has just introduced, in a small way,
work experience after study in their SEZ zones
in Shanghai, in two of the SEZ zones. So, they’re
slowly testing the waters and maybe will open up
work for students.

How does India benefit from a student work visa?
I’ve already touched upon reciprocity, but the most
important thingis thatwe haveatalent pool that can
be trained in India by globalising Indian companies
and then posted in branch offices and projects in
their home countries. What happens is when the
companies go for on-campus recruitments, they
can recruit these students, train them, and well,
they need not necessarily take a job in the same
company, but it could work out that way.

So, you have people already
acclimatised to the Indian way
of working, working in these
companies overseas. Foreign
alumni from Indian colleges have
always proved to be a natural
cultural bridge between their
country and India.

I know for a fact that when I had called up the
Ministry of External Affairs, they said that they
were undergoing this exercise of compiling the
names of all their students, ICCR and Ministry
of External Affairs scholarship students, who have
studied in India since the 1950s. Now, we know
the two most popular names are Aung San Suu
Kyi, whos from St. Stephen’s College in Delhi,
and former Afghan President Hamid Karzai, who
studied in a university in Himachal Pradesh.

The government doesn’t say this, but education
now has become a services sector and is one of 12
champion sectors for the Indian government to
promote abroad, and for the commerce ministry
in particular, to promote abroad. So, they see the
potential of how much of a money spinner or
foreign exchange earner education can be.

Now, I just want to give you an example which I
came across when talking to the Dean of Inter
Relations at Manipal University. He told me a very
interesting fact. He says, you do not realise it, but
since the 1950s — Manipal University was founded
in 53 - we run an MBBS programme with
Malaysia. That means they have had two campuses.
They had a medical school at Manipal, and they had
a medical school in Melaka in Malaysia. Malaysian
students would come to this dedicated medical
school on their campus in India for two years
and complete their residency in Melaka in their
home country but earn an Indian degree. So, what
happened today? One in four Malaysian doctors

have Indian degrees.
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So, you can just imagine the kind of goodwill
one university like Manipal has generated and
this programme was discontinued two years ago
because suddenly the Indian Medical Council woke
up and said that you cannot award a degree when
the residency is being done overseas, and residency
must be done in India. But they also haven’t opened
the door to foreign students doing a residency in
India. You can do it for a postgraduate medical
course, but you cannot do it for the MBBS course.

So, this is the kind of potential.

Even a company like Mahindra and Mahindra had
a programme where they would bring down foreign
students from the top Ivy League universities in the
US and acclimatise; they were undergrad students
who had just completed their graduation, and kept
them here on a two-year programme, which has
been discontinued now. But they found that most
of the children who chose, but this was many years
ago, were the more adventurous kind, were the ones
who wanted to experience India, and it worked
very well. There were hiccups, but it worked very
well. So, this is the kind of soft power that Indian

education can exert overseas.

Now, the biggest bug bear for this policy is of course
India’s unemployment rate. I touched upon this, I
said 12.7%, we have an unemployment rate in the
15 to 29 year age group, but this unemployment
rate is actually declining. The fact is that I came
across only, I could find only one report, which has
been also the stakeholder is UGC, and the Ministry
of Education, and that report, 2023 report states,
that it’s not unemployed, it’s not that jobs are not
available for the students, the fact is that the quality

of education is very uneven across the higher
education ecosystem. Often, Indian graduates or
post-graduates require further skills to make them
employable. Given this, the way I look at it is, can
we not introduce a certain element of competition?

Because, if you have foreign
students or your university or
college has foreign students, it
means they have to raise their
standards. It means the standards
will be raised across the board,
even for Indian students, or
otherwise they will not be able to
survive.

This is the way I look at it. It is a slight risk. Most
people would slam me at this, but I think it’s worth
it. If there are certain checks and balances on the
way that India implements this process.

The last part of my paper covers a staged
implementation for a student work visa. What I've
said very clearly is, yes, pay them, but allow them
to work for a limited period. So, what we do is that
in stage one, there are a number of ministries who
are involved. One, the most important being the
Home Ministry, which looks after security, internal
security, the police; all these students have to be
registered with the Foreigner’s Registration Office.
So, the first thing is the Home Ministry.

Article continues on Page 8
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Then we have, as regards visa, the External Affairs
Ministry. The Education Ministry, which is the
main point of contact between the university and
the Centre, and also the companies who are coming
to thisloop when recruitment takes place. So, L have
suggested a staged implementation from two points
of view. One is to ensure that the coordination
structures and communication structures between
all these stakeholders works well. And secondly is
giving them time to tweak the policy. It may not
be exactly what I have suggested here. This is just
a framework which I worked out with a former
director general of ICCR. And we talked about
this, we discussed this, and decided that maybe this
was the best way to do it.

In stage one, you have post-degree work for one year
only. And that one year only is for stage one and
stage two. Only degree students from institutes of
eminence and institutes of importance in the field
of STEM and management studies. Now these are
children who have really, or individuals who have a
high level of skill and capacity. And lastly, all PhD
students should be eligible across the board, across
all colleges, universities, or fields of study.

At stage two, we stick with the one year, but we
increase the pool of STEM students and make the
benchmarking more inclusive, where you take the
private universities, the state and regional colleges.
So, a lot of ICCR students, MEA scholarship
students come into this pool. Now this is all up
for discussion. I mean, the policy is not firm, it’s
just a suggested policy. So, I'd like to hear from
some of you in the audience who are educationists
about this and also students in social sciences who

have completed both their undergraduate and
postgraduate studies, who have at least done five
years of education in India.

The reason for this is that means for five years
they’ve had a spotless police record. And they
mix well, they settle down well, they don’t have an
issue. Then, the third thing is students from Indian
institutes of mining and agriculture. The reason
I’ve mentioned this is that most of these students
come from Africa and from developing countries
and underdeveloped countries. So, for them to
get the work experience here in India before they
go back home makes a lot of sense. And all PhDs
are eligible for a two-year work permit post-study
under the student visa. Stage three is that one year
post-study work for those who have completed
their graduation, two years for those who have
completed their post-graduation and three years
for PhD students and postdoctoral students.

ROTARIANS ASK

Whatyou say makes sense, butit’s not happening
obviously. They should even have foreign
campuses in India. Many years ago, my friend
who’s on the board of Duke University wanted
to put a campus in Gujarat when Narendra Modi
was the CM. But it didn’t go through because
they wanted autonomy and it fell flat. Even now,
why only student work experience, they should
even have, how should I put it, foreign colleges
in India. The small state of UAE, there are so
many foreign colleges there, Carnegie Mellon
and others, but they’re not in India because the

Article continues on Page 9
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policy is not conducive. Have you been given a
chance to give your input for the NEP, which in
my view is terrible. I have studied it, we have a
school, it is terrible.

There, I'd just like to add one thing: a lot of the
universities are opening, the two Australian
universities are opening in GIFT City. But its a
financial economic zone. So, the point is that not
only is their autonomy guaranteed but also the
financial transactions are seamless so whatever
income they earn they can take it abroad and invest
it without any issues. Now they’re working out the

NSE.

All these kinds of ideas take time
to fructify. It takes at least a good
20 years for all those elements to
come in.

In fact, Gateway House is taking a policy trip next
month to the GIFT City. I'll get a chance to see it
for myself. And I do believe it’s quite bare bones,
but there’s a lot of activity happening.

I’'m on the Service Export Promotion Council,
which is part of the Ministry of Commerce. 'm
on the governing board there. And the NEP,
now they are opening it up to bring foreign
universities here. In fact, during our interaction
with Piyush Goyal, he kept saying ‘Bring them
into India’ But I agree with him, the ecosystem
and the whole, they have this vision, but on the
ground, the reality is very different. What is
happening? And we did raise this with Piyush
Goyal on exactly this, why not bring work visas?

Itisapolitical issue. And he is pushing that under
the carpet, saying that it’s not in my hands, it’s
Home Ministry, External Ministry. So they just
don’t want to take the bulls by the horns right
now because maybe it’s elections or whatever.

Election time, exactly.

So, they understand it. People have made a
big plea on this or universities because this is a
deterrent to actually attract people. But it’s not

going to happen that easily.

It’s not going to happen according to me in the next
few months till the elections are over, because it’s
something that’s going to raise a lot of hackles. But
I personally feel that maybe once the idea is seeded,
with this paper, people have been talking about it.
They've been talking about it in your committee
itself. They've been talking about it in CII. They’ve
been talkingaboutitin the ministries off the record,
comments which were given to me. But I just felt it
was good to have this paper out there. At least the
conversation can start.

We’re not so aware, like you rightly said, about
thinktanks. I wanted to understand how it
works, and how do people take advantage of
these studies?

OK. My director here, Manjeet (Kripalani), is
a member of the Rotary Club of Bombay, and
she suggested this subject to the Programme
Committee. You see that people don't realise.
I mean, we have business chambers, And when
we have an issue with our company, we have a

Article continues on Page 10
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consultancy firm come in. But those are very big
companies that, you know, can afford to consult.
The issue is that research, the way we do it, helps
you to map trends. So, for example, energy. Very
often we have a lot of the foreign companies
coming down, the energy companies. And they
talk about, you know, India’s been talking a lot
during the G20 of the mini nuclear reactors. And
one of the companies who works in the field of
the mini nuclear reactors actually said that it’s not
going to be a reality for at least 15 years. So, we do
the research, we interact with people globally, we
know what’s happening across the world. Now;, as
far as education is concerned, even the other day
I met someone who interacts very deeply, is based
in Japan, and we had a round table conference on
one of our subjects. And she told me, and I told
her, I'd done this paper, and she says, you know, the
Japanese use the student work visa really smartly
because when they get students to study in their
country, they sort of teach them the Japanese way
of functioning and management. So, it works, it’s a
give and take both ways.

So, if our country is going to be

a global power, I feel it’s time
that we started thinking, the
government is already thinking
along these paths, but it’s just
politically an unpopular decision
to make.

So, I mean, what we do as a thinktank is put the
research out there, we have meetings for our
members, they are updated on our research; if they
are interested in any particular aspect of research,
and we have the scholarship for it, we'd be just
happy to do it. So, they get to meet the people who
come from overseas to meet us, and at least 15 of
the Consul Generals in Mumbai are our members.
So, a lot of people who come to meet them are
brought to Gateway House, it’s informal, it benefits
the scholars, it benefits the companies too, and our
members, individual members also.







Ananda Yaan, a Rotary
Club of Bombay initiative,
serves Mumbai’s senior
citizens, offering health,
educational, and social
activities to enhance their
independence and quality

of life.

Recently, 72  members
aged 55-75 from the Worli
Centre visited Reliance
Smart at Atria Mall, many
experiencing a mall for
the first time. Organised
by an RCB member, each
elder received a Rs. 1,000
voucher for shopping.

Despite initial concerns
about  managing  their
purchases, the joy and
satisfaction were evident
in their choices. Post-
shopping, they received
snack hampers, cookies,
juice, and ice cream. The
outing proved to be a
delightful and memorable

experience for all involved.



Congratulations to
Rtn. Sameer Kanodia

Under the stellar leadership of Rtn. Sameer Kanodia,
Datamatics has been recognised as one of Forbes
Asia’s 200 Best Under a Billion Companies for 2023.

Forbes has curated the list of 200 companies with
a corporate performance track record from over
20,000 publicly traded companies in Asia-Pacific.
Datamatics was included in the list owing to its
excellent performance in measures such as revenues,
carnings-per-share growth over the most recent
fiscal one- and three-year periods, one- and five-year
average returns on year, and a steadfast commitment
to exemplary corporate governance practices.

Ren. Sameer, Managing Director & CEO, Lumina
Datamatics and Director, Datamatics Global Services
Ltd, said, while accepting the award at the ceremony
held in Manila, Philippines, “It is a testament to
Datamatics’ dedication to innovation, growth and
corporate governance.”

Datamatics, under Rtn. Sameer’s leadership,
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continues to empower enterprises to excel in the
digital realm, boosting productivity and competitive
advantage through its innovations in Robotic Process
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With a global presence and delivery centres in the
USA, India, and the Philippines, Datamatics serves
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corporate performance and innovation on a global
scale.
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Illuminating minds at Lighthouse

= ®  This Diwali, our science camp at Lighthouse
4 " [ offered an enlightening journey into the
T HOW Toss SR = N bemmeees  world of energy. Pupils in first and second
ENERG | standards delved into the realms of potential,

<t wit

kinetic, light, and sound energy. Engaging
in simple sound experiments, these young
learners created charts, and each presented
a concept at the science exhibition on

November 24", 2023.

Our senior pupils, from classes 3 to 5,
expanded our understanding of renewable
and non-renewable energy sources. Prathiba,
a dedicated class five student who has been
with us since senior KG, shed light on the
solar system. Meanwhile, Swara confidently
elucidated non-renewable energy sources.

Despite how short the camp was,
necessitated by the use of the classroom for
community activities, it was a resounding
success. The children expertly demonstrated
and explained their concepts to the mothers
on the last day. It was particularly striking
that the only Hindi speakers were the
mothers, engaging inquisitively with their
children’s presentations.
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BY NMJ brings Charlie and the Chocolate

Factory to life at lit fest finale

Commencing on November 6%, 2023, the annual
literature festival at Bhavishya Yaan, NMJ Marg,
reached its grand culmination on November 25%,
2023. The preparations for the festival and its
finale engrossed both teachers and students in a
whirlwind of activity.

The final day began early, with everyone arriving at
the school by 8:30 am. The day’s highlight was two
theatrical renditions of ‘Charlie and the Chocolate
Factory’ The premiere show at 10 am welcomed
our Rotarians, followed by a noon performance
for BMC Principals, teachers, and staff.

Our President Manoj Patodia was the first to arrive,
engaging warmly with the BY teachers. Alumnus
Abhishek, now with Yashraj Films, graciously
offered to document the event. Other attendees
included alumni electrical engineer Vedant who
is from Luminaire; Samiksha and Anamika, both
EY.B.Com students who are aspiring for an MBA.

They were soon joined by Rotarians and mentors,

all of whom relished taking selfies at the entrance
alongside cutouts of Willy Wonka and Oompa

Loompas.

The children captivated the audience with their
vibrant portrayal of the enchanting world of
Charlie, Willy Wonka, and the Chocolate Factory.
Their performance, a blend of dialogues, songs,
and dance, lasted an enchanting 35 minutes,
transporting everyone to a world of magic and
innocence.

As the performance concluded, the room erupted
in applause, with many expressing admiration for
what was described as an incredibly creditable
‘Musical Theatrical ~Performance], especially
considering the backgrounds of the children. The
second show for the BMC Teachers and Principals
was equally well-received. The school’s principal
was so impressed that he suggested a performance
for the entire school and parents. The morning
concluded with an enjoyable snack session.



BY Ambedkar dazzles
with themed
performances

of Bhavishya
Yaan Ambedkar presented a

remarkable  performance of
‘Charlie and the Chocolate
Factory’ Their show integrated
speeches about the story with
songs, dances, and poetry. The
teachers tremendous efforts
were  evident,  contributing
significantly to the success of the
event.

BY Byculla
celebrates 1it fest
finale

Our kids of Bhavishya Yaan
Byculla concluded the Literature
Festival. ~ Approximately 50
students participated in the
finale, which featured a blend
of role-playing, skits, songs, and
dance. The school principal and
teachers were present, along with
anumber of parents. The children
were treated to chocolates and
snacks at the conclusion of the
festivities.

Members, please note that § .

we have tied up with

BY GK Marg delights
in choc-making

- g

Students at  GK  Marg
participated in a delightful
chocolate-makingactivity as part
of the literature festival. Using
Marie biscuits, chocolate powder,
coconut powder, Milkmaid, and
sprinkles, they crafted delicious
chocolate balls. This memorable
endeavour brought smiles to
everyone’s faces, leaving a lasting
impression.

To avail discount kindly contact PP Vijay Kumar Jatia
on email along with a brief medical history:
vkj.rotary@modernindia.co.in

Masina Hospital for a great
discount for our members,

family, and friends.



IWA

CHARITABLE CLINIC

Damodar Sukhadwala Marg, Opp.
Excelsior Cinema, Fort, Mumbai-400 001
Ms. Kala Patel: +91 91671 28299

The Clinicis now open
Monday to Friday from
10am to 6pm

New Case Paper: Rs. 100/-
Weekly Medicines: Rs. 50/-
Xray: Rs. 150/- per plate

General Practitioner:
Monday to Friday: 10am to 6pm
Last paper will be issued at 5.45pm

Dental: Every day: 10am to 2pm
and 3.30pm to 6pm
Last paper will be issued at 5.30pm

Xray: Every day: 10am to 6pm
Paediatric: Monday: 11am to 1pm

Homeopathy: Thursday:
2.30pm to 4.30pm

Skin: Tuesday & Friday:
10.30am to 11.30am

Gynaecology: Tuesday:
12pm to 2pm

Senior Medical Consultant:
Once a month: 2.30pm

Pathology: Tuesday & Friday:
10am to 1pm

yﬁﬁ‘%@z
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Club of Bombay

&

Dental Department

Dental Case Paper: Rs. 100/-
Medicine: Rs. 50/-

Xray: Rs. 100/-

Scaling/Cleaning: Rs. 700/- to 900/-
Filling-GIC: Rs. 500/-

Composite: Rs. 700/-

Extraction: Rs. 400/600/800/-

Surgical Extraction:
Rs. 2,500/- to Rs. 5000/-

Root Canal: Rs. 2,000/-

Crown-Metal- Rs. 1,000/-
Half Ceramic- Rs. 1,500/-
Full Ceramic- Rs. 2,000/-

Post Obturat Filling:
Rs. 200/- to 500/-

Temporary Filling:
Rs. 100/- to 200/-




SHOULD INDIA BE CHANGED TO BHARAT

Rotary Club
of Bombay

THE TAJ MAHAL PALACE HOTEL :: LUNCH AT 1 PM. MEETING AT 1.30 P.M.
GUEST ATTENDANCE CHARGES APPLY
VISITING ROTARIANS -#300 GUEST -¥400 (ADDITIONAL CHARGE FOR LUNCH)

rotaryclubofbombay.org | (©) [f§ @rcb1929 | incredible
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Moderated by PE Satyan Israni

Rotary Club
of Bombay
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Bahram N. Vakil, the Co-Founder of AZB

& Partners, is one of India’s leading experts in
restructuring, bankruptcy, infrastructure, and
project finance law. He is highly esteemed

as the country’s most reputed restructuring
lawyer, with Chambers Global noting

his remarkable ability to delve into the
complexities of intricate matters. Bahram’s
expertise is particularly notable in blending
commercial insights with legal acumen.

In his extensive career, Bahram has provided
counsel to distressed funds, insolvency
professionals, and both domestic and
international banks, especially on major stressed accounts
referred for insolvency resolution by the RBL.

His contributions extend to serving on various prestigious
government committees focused on financial reform, foreign
direct investment, and securities market reform. Notably,
Bahram was a principal member of the Dr. T K Viswanathan
Committee on Bankruptcy Law Reforms, established by the
Ministry of Finance, Government of India. This committee
was instrumental in drafting the Insolvency and Bankruptcy
Code, 2016 (“IBC”). Further, he is a member of the Insolvency

Law Amendment Committee, appointed
by the Ministry of Corporate Affairs to
propose modifications to the IBC, and is the
first Indian lawyer to join the International
Insolvency Institute (III).

Bahram’s committee roles include being

a member of the Task Force on the
Development of Secondary Market for
Corporate Loans (RBI), the Financial
Sector Legislative Reforms Committee —
SEBI Advisory Group, and the UK. Sinha
Committee — Working Group on Foreign
Investment in India.

Internationally, his expertise has been acknowledged in the
2017 RSG India Report for his proficiency in Infrastructure,
Banking, Finance, and Project Finance. Chambers Global has
consistently ranked him as an ‘Eminent Practitioner’ (2018
&2019) and Band 1 (2011 - 2017) in Banking & Finance.
Similarly, Chambers Asia-Pacific has recognized him for both
Banking & Finance and Corporate/ M&A.

Bahram holds an LLM from Columbia University and is
qualified to practice law both in India and New York.



Rotarian Member Birthdays
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DECEMBER 5 DECEMBER 6 DECEMBER 7 DECEMBER 9 DECEMBER 9 DECEMBER 10

Rtn. Zulfiquar Rtn. Mahesh Rtn. Abhinav Rtn. Huzaifah Rtn. Tara PP Vikram
Memon Khubchandani Aggarwal Bagasrawala Deshpande Kamdar

Rotarian Partner Birthdays

DECEMBER 5 DECEMBER 9

Rtn. Ptn. Prerna Jain Rtn. Ptn. Subhabrata Basu
DECEMBER 6 DECEMBER 10
Rtn. Ptn. Meenakshi Kumar Rtn. Ptn. Shreelekha Damani
DECEMBER 8 DECEMBER 10
Rtn. Ptn. Rakhee Reshamwala Rtn. Ptn. Niti Desai

DECEMBER 10

Rtn. Ptn. Shailaja Mogul

Anniversaries
J" S. P. SANGHI

AIRCONDITIONING PVT. LTD. Qn
DECEMBER 5 DECEMBER 9 » i

Rtn. Ptn. Neha & Rtn. Ptn. Miloni &
Rtn. Prakash Jotwani Rtn. Mehul Sampat

DECEMBER 5 DECEMBER 9

Rtn. Ptn. Percy & Rtn. Ptn. Akshay
Rtn. Arin Master & Rtn. Ujjwala
Singhania
Rtn. Ptn. Dr. DECEMBER 10
Papa Rao & Rtn. Rtn. Ptn. Rishabh &
Rajyalakshmi Rao Rtn. Amrita Saraf

/a

Meka
DECEMBER 11
DECEMBER 7 Rtn. Ptn. Neeta &

Rtn. Ptn. Amita & PP Rtn. Sunish Anand

Shailesh Haribhakti
Fiiesh RarionaKt CEILING AIR CONDITIONERS
DECEMBER 8 Rtn. Ptn. Honey &

Rtn. Ptn. Rekha & Rtn. Anil Harish

Rtn. Ravindrakumar —
Ruia DECEMBER 11

Rtn. Ptn. Radha &

Rtn. Vishal Vora 98193 73057 M




TRUSTEES OF THE ROTARY CLUB OF BOMBAY

Trustee Trustee
PP Dr. Adi PP Arun
Dastur Sanghi
Membership
PP Nandan Damani
Assimilation

IPP Vineet Bhatnagar

‘liill’ Rtn.
CSR Reporting
Rtn. Kirit Kamdar
Bulletin

. Abhinav Aggarwal

Attendance
Mahesh Khubchandani

Director
PN Bimal Mehta

Director
Rtn. Rahil Shah

RCB Medical Centre, Talwada
Chairman Emeritus
PP Dr. Rumi Jehangir
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RCB Medical Centre, Talwada
PP Framroze Mehta

Sergeant-At-Arms
Rtn. Roda Billimoria

Cotton Green, IWA
Rtn. Dushyant Dave

Dialysis
Rtn. Swati Jajodia

Cancer Aid
Rtn. Farokh Balsara

Paediatric Heart Surgeries
Rtn. Jaymin Jhaveri

Director

Rtn. Dr. Mehernosh Dotivala

Early Care of Neurodivergent
Children (CNC)
PP Shernaz Vakil

Dharamshala
Rtn. Naresh Pachisia

Integrated Village
Development/Panchatattva
Rtn. Mihir Mody

s
Gale village
Rtn. vinti Gajree

Gatesh village
Rtn. Miral shah

Director
Rtn. Poonam Lalvani .
Animal Welfare

Rtn. Samir Chinai

Impact Assessment and Synergy
Trustee PP Arun Sanghi
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Fellowship & In-Camera
Rtn. Anar Shah

Urban Heritage
Rtn. Priyasri Patodia

Urban Nature Habitat
Rtn. Arnab Mallik

Trustee
PP Dr.
Umrigar

Special Director
IPDG Sandip Agarwalla

OFFICE-BEARERS

President
Manoj Patodia

IPP Vineet
Bhatnagar

President-Elect
Satyan Israni
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President-Nominee
Bimal Mehta

Hon. Secy
Pradeep Gupta

(N
Hon. Jt. Secy
Sunny Pariyaram
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Hon. Treasurer
Kirit Kamdar

Zerxis

Rtn.

n.

Trustee
IPDG Sandip
Agarwalla

Director
Rtn. Gautam Doshi

A\

Scholarships
Rtn. Jamshyd vazifdar

Director
Natasha Treasurywalla

N\

Skill Development
Rtn. Swati Mayekar

Director
Rtn. Vvineet Suchanti

Water Resources
Rtn. Vineet Suchanti

Director
Venkat Ramaswamy-

Director ;\7'
Rtn. Sameer Tapia —

Trustee
PP Nandan
Damani
S
Sports

. Hiranmay Biswas

Vocational Training &
Night study centre
Rtn. Leonard Salins

Rotaract Clubs
Rtn. sidhant Jatia

Satellite Club
Rtn. Murad Currawala

Interact Schools
Rtn. Arin Master

Bhavishya Yaan
Rtn. Akhil sanghi

IT Innovation Labs

Rtn. Rohan Dalal

Adult Literacy for Women
Rtn. Runit Shah

EVS Curriculum
Rtn. Nikhil Bhatia

Taparia College
PP Pradeep Saxena

Public Awards
. Jagdish Malkani

Lighthouse Project
Rtn. Charu Agrawal

Elder Day Care, Alibaug
PP Ashish vaid

Ananda Yaan
Rtn. Anand Dalal

Transformation Salon (DEI)
Rtn. Ratna Sharma

Programme
Rtn. Rina Deora

Programme: Venue, Food &
Beverages (Taj)
Rtn. Mahesh Goenka

International Programmes
Rtn. Peter Born

Fund Raising
IPP Vineet Bhatnagar

TRF & Global Grants
PP Vijaykumar Jatia

District Thrust Areas
PP Pradeep Saxena

Public Image, Social Media
§ Website
Rtn. Laxmi Maneklal
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